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CIVIL SERVICE LAW - SECTION 204-A 
AGREEMENT BETWEEN PUBLIC EMPLOYERS 
AND EMPLOYEE ORGANIZATIONS 
This Agreement is made and entered into to be effective on the lSt day of July 2006 
through June 30, 2010, by and between the Superintendent of the South Glens Falls 
Central School District (hereinafter referred to as the "Superintendent") and the South 
Glens Falls Faculty Association (hereinafter referred to as the "Association"). This 
Agreement is negotiated pursuant to Article 14 of the Civil Service Law of the State of 
New York. 
ARTICLE 1 - PROCEDURES 
Section 1 - Philosophv 
The School District, its Superintendent and the Association have the same objective - 
to provide the best education for the children of the School District. Relationships must, 
therefore, be established which are based upon this goal and the concept of education 
as both a public trust and a professional calling. The School District and the 
Association recognize that the interests of public education will be best served by 
establishing procedures to provide an orderly method for the negotiation of matters of 
common concern and to reach mutually satisfactory agreements on these matters. 
Section 2 - Recognition 
The District recognizes the Association as the exclusive representative of the appointed 
professional staff of the District, but excluding the Superintendent, Assistant 
Superintendent, School Business Administrator, Principals, and Assistant Principals for 
the purpose of negotiating terms and conditions of employment. The term "teacher" 
when used hereinafter in this Agreement shall refer to all professional employees 
represented by the Association in the bargaining or negotiating unit as above defined 
and references to male teachers shall include female teachers. 
Section 3 - Principles 
A. Attainina Obiectives 
The attainment of objectives of the educational program of the District is best 
accomplished through a joint effort requiring mutual understanding and 
cooperation among the Board, the Superintendent and his staff, the professional 
teaching staff and the non-instructional staff. To this end, free and open 
exchange of views in a spirit of good faith is desirable and necessary, with all 
parties participating in deliberations leading to the determination of matters of 
mutual concern. 
B. Professional Teachina Personnel 
It is recognized that members of the professional staff require specialized 
qualifications and that the success of the educational program in the district 
depends upon the maximum utilization of the abilities of professional personnel 
who are satisfied with the conditions under which their services are rendered. 
C. Riqht to Join or Not to Join 
It is further recognized that professional teaching personnel have the right to join, 
or not to join the Association, but membership shall not be a prerequisite for 
employment or continuation of employment of any employee. 
Section 4 - Procedures for Conducting Negotiations 
A. Neaotiatina Teams 
The District Representatives will meet with representatives designated by the 
Association for the purpose of negotiation and reaching mutually satisfactory 
agreements. Neither party in any negotiations shall have any control over the 
selection of the representatives of the other party, and each party may select its 
representatives from within or outside the District. The parties mutually pledge 
that their representatives shall have the necessary power and authority to make 
proposals, consider proposals and reach compromises in the course of 
negotiations. 
B. Meetinas 
Upon a request of either party for a meeting to open negotiations, and in no case 
later than February 1 of the year in which the stipulated duration of this 
Agreement expires, a mutually acceptable meeting date shall be set not more 
than ten (10) days following such request or date. All issues proposed for dis- 
cussion shall be submitted in writing by the Association and the Superintendent 
or his delegated representative(s) at the first meeting. The second meeting and 
all necessary subsequent meetings shall be called at times mutually agreed by 
the parties. 
C. Neaotiation Procedures 
Designated representatives(s) of the District shall meet at mutually agreed upon 
places and times with representatives of the Association for the purpose of 
effecting to reach mutual understanding and agreement. Both parties agree to 
conduct such negotiations in good faith and to deal openly and fairly with each 
other on all matters. Following the initial meetings described in Paragraph B, 
such additional meetings shall be held as the parties may require to reach an 
understanding on the issue(s) or until an impasse is reached. 
D. Exchanae of Information 
Both parties shall furnish each other, upon reasonable request, all available 
information pertinent to the issue(s) under consideration without cost. 
E. Committee Reports 
During the period of negotiations, and (a) prior to reaching an agreement to be 
submitted to the Board of Education and the Association or (b) prior to the public 
recommendations made by a fact finder under Section 209-3-b of the Civil 
Service Law (whichever shdll first occur), the proceedings of the negotiations 
shall not be released for public information nor shall information relevant to these 
proceedings be discussed beyond the Board of Education or the Association or 
committees within necessary for the negotiating teams to seek further direction or 
guidance unless notification of intent is given by either party to the other that 
public notice of the proceedings will be made. 
Both parties recognize it is necessary and desirable to keep the groups they 
represent informed of the proceedings. It is not intended that this Agreement 
restrict such efforts, but it is understood that when the respective bodies or 
committees are informed, it is to be on a confidential basis. 
F. Resolvina Differences 
If, during the course of negotiations, agreement cannot be reached, either party 
may request that the Public Employment Relations Board assist the Board of 
Education ,and the Association in the resolution of their differences in accordance 
with the provisions of Section 209, Article 14, Civil Service Law. 
G. Maintenance of Standards 
The current contract will remain in full force and effect until agreement is reached 
on a new contract by both parties. No changes in terms and conditions of 
employment will be initiated without notice and negotiation with the Association. 
ARTICLE I1 - GRIEVANCE PROCEDURE 
Section 1 - Declaration of Purpose 
WHEREAS, the establishment and maintenance of a harmonious and cooperative 
relationship between the Board of Education and its teachers is essential to the 
operation of the schools, it is the purpose of this procedure to secure, at the lowest 
possible administrative level, equitable solutions to alleged grievances of teachers 
through procedures under which they may present grievances free from coercion, 
interference, restraint, discrimination or reprisal and by which the Board of Education 
(hereinafter sometimes referred to as the Board) and its teachers are afforded adequate 
opportunity to dispose of their differences without the necessity of time-consuming and 
costly proceedings before administrative agencies and/or in the courts. 
Section 2 - Definitions 
A. For the purpose of the administration of this grievance procedure, a grievance 
shall be defined in one of two ways. Where binding arbitration may be used as 
the final stage in the grievance procedure, a grievance is defined as a claim by 
any teacher or group of teachers in the negotiating unit of a violatior1 of this 
Agreement. Where advisory arbitration may be used as the final stage in the 
grievance procedure, a grievance is defined as a claim by any teacher or group 
of teachers in the negotiating unit based upon any event or condition affecting 
their terms and conditions of employment. 
B. The term Su~ervisor shall mean the immediate superior, or other administrative 
or supervisory officer responsible for the area in which an alleged grievance 
arises except for the Chief Executive Officer. 
C. The Superintendent is the Principal of the District. 
D. Association shall mean South Glens Falls Faculty Association. 
E. Aqqrieved Party shall mean any person or group of persons in the negotiating 
unit or the Association filing a grievance. 
F. Party-in-Interest shall mean the Grievance Committee of the Association and any 
party named in a grievance who is not the aggrieved party. 
G. Hearina Officer shall mean any individual or board charged with the duty of 
rendering decisions at any stage on grievances hereunder. 
Section 3 - Procedures 
All grievances shall include the name and position of the aggrieved party, the 
identity of the provision of law, this Agreement, policies, etc., involved in the said 
grievance, the time when and the place where the alleged events or conditions 
constituting the grievance existed, the identity of the party responsible for 
causing the said events or conditions, if known to the aggrieved party, and a 
general statement of the nature of the grievance and the redress sought by the 
aggrieved party. 
B. Except for informal decisions at Stage IA, all decisions shall be rendered in 
writing at each step of the grievance procedure, setting forth findings of fact, 
conclusions and supporting reasons therefore. Each decision shall be promptly 
transmitted to the teacher and the Association. 
C. If a grievdnce Affects a group of teachers and appears to be associated with 
system-wide policies, it may be submitted by the Association directly at Stage 2 
described below. 
, D. The preparation and processing of grievances, insofar as practicable, shall be 
conducted during the hours of employment or immediately following the last 
formal instruction period of a school day. All reasonable effort will be made to 
avoid interruption of classroom activity and to avoid involvement of students in 
any phase of the grievance procedure. 
E. The Board of Education and the Association agree to facilitate any investigation 
which may be required and to make available any and all material and relevant 
documents, communications and records concerning the alleged grievance. 
F. Except as otherwise provided in Section 5 - Staaes,-Stage 1 - Supervisor, an 
aggrieved party and any party in interest shall have the right at all stages of a 
grievance to confront and cross-examine all witnesses called against him, to 
testify and to call witnesses on his own behalf, and to be furnished with a copy of 
any minutes of the proceedings made at each and every stage of this grievance 
procedure. 
G. No interference, coercion, restraint, discrimination or reprisal of any kind will be 
taken by the Board of Education or by any member of the administration against 
the aggrieved party, any party in interest, any representative, any member of the 
grievance committee or any other participant in the grievance procedure or any 
other person by reason of such grievance or participation therein. 
H. Forms for filing grievances, serving notices, taking appeals, and making reports 
and recommendations, and other necessary documents will be jointly developed 
by the Board of Education and the Association. The Chief Executive Officer shall 
have them printed and distributed with an adequate supply to the Association so 
as to facilitate operation of the grievance procedure. 
I. All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participant. 
J. Nothing contained herein will be construed as limiting the right of any teacher 
having a grievance to discuss the matter informally with any appropriate member 
of the administration and having the grievance informally adjusted without 
intervention of the Association, provided the adjustment is not inconsistent with 
the terms of this Agreement. In the event that any grievance is adjusted without 
formal determination, pursuant to this procedure, while such adjustment shall be 
binding upon the aggrieved party and shall, in all respects, be final, said 
adjustment shall not create a precedent or ruling binding upon either of the 
parties to this Agreement in future proceedings. 
K. If any provision of this grievance procedure or any application thereof to any 
teacher or group of teachers in the negotiating unit shall be finally determined by 
any court to be contrary to law, then such provision or application shall not be 
deemed valid and subsisting except to the extent permitted by law, but all other 
provisions or applications will continue in full force and effect. 
L. The Superintendent shall be responsible for accumulating and maintaining an 
Official Grievance Record which shall consist of the written grievance, all 
exhibits, transcripts, communications, minutes and/or notes of testimony, as the 
case may be, written arguments and briefs considered at all levels other than 
Stage 1A and all written decisions at all stages. Official minutes will be kept at 
joint expense of all proceedings in Stages 2, 3 and 4. A copy of such ~ i nu tes  
will be made available to the aggrieved party within five (5) school days. The 
Grievance Committee, within five (5) school days of receipt of the minutes of 
hearings at Stages 2, 3 and 4, shall advise the appropriate hearing officer of any 
error in said minutes. Any such claim or error in the minutes shall become a part 
of the Official Grievance Record and the hearing officer shall indicate the 
determination made respecting such claimed error. The Official Grievance 
Record shall be available for inspection andlor copying by the Aggrieved Party, 
the Grievance Committee, and the Board, but shall not be deemed a public 
record. 
M. The existence of the procedure hereby established shall not be deemed to 
require any teacher to pursue the remedies here provided and shall not, in any 
manner, impair or limit the right of any teacher to pursue any other remedies 
available in any other form. 
Section 4 - Time Limits 
A. Since it is important to good relationships that grievances be processed as 
rapidly as possible, every effort will be made by all parties to expedite the 
process. The time limits specified for either party may be extended only by 
mutual agreement. 
B. No written grievance will be entertained as described below, and such grievance 
will be deemed waived, unless written grievance is forwarded at the first available 
stage within thirty (30) school days after the teacher knew or might reasonably be 
expected, through the normal course of school operations, to have known of the 
act or conditions on which the grievance is based. 
C. If a decision at one stage is not appealed to the next stage of the procedure 
within the time limit specified, the grievance will be deemed to be discontinued 
and further appeal under this Agreement shall be barred. 
D. It is the intent of this procedure that a written decision be rendered at each stage 
other than Stage l . A  within the time limit specified. Failure at any stage of the 
grievance procedure to communicate a decision to the aggrieved party, his 
representatives, and the Association within the specified time limit shall permit 
the lodging of an,.appeal at the next stage of the procedure within the time which 
would have been allotted had the decision been communicated by the final day. 
E. In the eveh a grievance is filed on or after June 1, upon request by or on behalf 
of the aggrieved party, the time limits set forth herein will be reduced pro rata so 
that the grievance procedure may be exhausted prior to the end of the school 
term or as soon thereafter as is possible 
Section 5 - Stages 
A. Staqe 1 - Supervisor 
A teacher having a grievance will discuss it with his supervisor, either 
directly or through a representative, with the objective of resolving the 
matter informally. The supervisor will confer with all parties in interest but, 
in arriving at this decision, will not consider any material or statements 
offered by or on behalf of any such party in interest with whom 
consultation has been had without the aggrieved party or his 
representative present. If the teacher submits the grievance through a 
representative, the teacher may be present during the discussion of the 
grievance. 
2. If the grievance is not resolved informally, it shall be reduced to writing 
and presented to the supervisor within five (5) school days. Within five (5) 
school days after the written grievance is presented to him, the supervisor 
shall render a decision thereon, in writing, and present it to the teacher 
andlor his representative. 
B. Staqe 2 - Chief Executive Officer 
1. If the teacher initiating the grievance is not satisfied with the written 
decision at the conclusion of Stage 1 and wishes to proceed further under 
this grievance procedure, the teacher shall, within five (5) school days, 
present the grievance to the Association's Grievance Committee for its 
consideration. 
2. If the Grievance Committee determines that the teacher has a meritorious 
grievance, then it will file a written appeal of the decision at Stage 1 with 
the Chief Executive Officer within ten (10) school days after the teacher 
has received such written decision. Copies of the written decision at 
Stage 1 shall be submitted with the appeal. 
3. Within five (5) school days after receipt of the appeal, the Chief Executive 
Officer, or his duly authorized representative, shall hold a hearing with the 
teacher and the Grievance Committee or its representatives and all other 
parties in interest. 
4. The Chief Executive Officer shall render a written decision to the teacher, 
the Grievance Committee and its representatives within five (5) school 
days after the conclusion of the hearing. 
C. Staqe 3 - Board of Education 
1. The provisions of Stage 3 are applicable only to grievances involving an 
alleged violation of this Agreement. In such cases, if the teacher and the 
Association are not satisfied with the decision at Stage 2, the Grievance 
Committee will file an appeal in writing with the Board of Education within 
five (5) school days after receiving the decision at Stage 2. The official 
grievance record maintained by the Chief Executive Officer shall be 
available for the use of the Board of Education. 
2. Within ten (10) days after receipt of an appeal, the Board of Education 
shall hold a hearing on the grievance. The hearing shall be conducted in 
executive session. 
3. Within five (5) school days after the conclusion of the hearing, the Board 
of Education shall render a written decision on the grievance. 
D. Staqe 4 - Arbitration 
1. If the teacher andlor Association are not satisfied with the decision at 
Stage 3 on grievances subject to the provisions of that Stage, or with a 
decision at Stage 2 on other type grievances, and if the Association 
determines that the grievance is meritorious and that appealing it further is 
in the best interests of the school system, it may submit the grievance to 
arbitration by written notice to the Board of Education within ten (10) 
school days of the decision. 
2. Upon such demand for arbitration, a request for the appointment of an 
arbitrator will be made to the American Arbitration Association by either 
party. The parties will then be bound by the rules and procedures of the 
American Arbitration Association, subject, however, to the conditions set 
forth in subsequent provisions of this article. 
3. The selected arbitrator will hear the matter promptly and will issue his 
decision or recommendations not later than fourteen (14) calendar days 
from the date of the close of the hearing; or, if oral hearings have been 
waived, then from the date the final statements and proofs are submitted 
to him. The arbitrator's decision or recommendation will be in writing and 
will set forth his findings of fact, reasoning and conclusions on the issues. 
4. The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of 
the terms of this Agreement. 
5. Where the grievance involves an alleged violation of this Agreement, the 
decision of the arbitrator shall be final and binding upon all parties. In all 
other cases, the decision and recommendation of the arbitrator will be 
advisory. If the Association is not satisfied with such advisory decision or 
recommendation, it may file with the Board of Education within five (5) 
school days after receipt of the arbitrator's advisory decision, a written 
reqqest for a hearing. In the absence of such a request, the Board will 
render a'final decision within ten (10) days after receipt of the arbitrator's 
advisory recommendation. 
6. If the Association requests a hearing on the advisory recommendation as 
above provided, within ten (10) days after receipt of such request, the 
Board of Education shall hold a hearing on the grievance. The hearing 
shall be conducted in executive session. 
7. Within five (5) school days after the conclusion of the hearing, the Board 
of Education shall render a final written decision on the grievance. 
8. The costs for the services of the arbitrator, including his expenses, if any, 
will be borne equally by the District and the Association, or the individual 
grievant if the grievance is not accepted by the Association. 
Section 1 - Emplovment of Certified Personnel 
A. To the fullest extent possible, teaching positions shall be filled by qualified 
personnel who hold an initial, permanent or professional teaching certificates in 
the field in which they are employed. Those teachers holding initial teaching 
certificates will be expected to progress toward eligibility for a professional or 
permanent certificate at a rate which will ensure their continued certification 
following the expiration date of their provisional certificate. 
B. If the District is unable to employ qualified personnel who hold valid teaching 
certificates, the Association president will be notified of these circumstances at 
the time such determination is made. 
C. Where special circumstances result in the employment of a non-certified teacher, 
such person shall complete work for certification at a rate not less than six (6) 
semester hours per year thereafter. 
D. Teacher aides will be assigned to the classroom only with the consent of the 
classroom teacher(s) involved. While in the classroom, a teacher aide will be 
under the supervision of the classroom teacher. A teacher aide will not be 
assigned to fill a classroom teaching position requiring New York State 
certification when a certified teacher is available. As classroom aides are 
appointed, the District will notify the President of the Association of such 
appointment and of the teacher(s) to whom assignment has been made. 
E. A newly-hired teacher who has not previously taught in this District may be 
required to work for up to ten (10) days, each of six-hour duration, prior to the 
opening of school in September. (Refer to Annual Memorandum of Agreement - 
Teacher Mentoring Agreement.) 
Section 2 - Notification of and Channe in Assiqnment 
A. On and after May 1, teachers may examine the tentative master schedule being 
developed by each Building Principal to determine their possible teaching 
assignment for the following school year. Such schedule may undergo 
subsequent revision as a result of such factors as pupil enrollment changes, 
course scheduling conflicts, resignations and similar circumstances. 
B. Teachers will be notified of their programs for the coming school year, including 
the school or schools to which they will be assigned and the grade or grades 
and/or subject or subjects that they will teach, at the time annual salary 
statements are issued or no later than June 10. 
C. In the event of 'a change in circumstances or conditions during the period 
subsequent to notification of assignment (resignation, death, promotion, leave of 
absence, enrollment variation, etc.) such assignment may be changed as 
required to meet the situation after consultation with the teacher or teachers 
involved, provided the change is effected for ,the purpose of improving or 
strengthening the instructional program of the department andlor school. In such 
case, the teacher or teachers involved shall be consulted at the earliest possible 
time, before the change is consummated. 
D. The Superintendent (or his administrative designee) will attempt to contact the 
teacher or,teachers involved by telephone and by registered letter to their most 
recent address.' The President of the South Glens Falls Faculty Association shall 
be informed of the proposed change in assignment and the efforts to locate if 
such efforts are unsuccessful. 
ARTICLE IV - SABBATICAL LEAVE 
Section 1 - Purpose 
A. To improve the educational program of the School District. 
6. To improve the quality of the teacher's service in the future by enriching hislher 
knowledge in hislher present field. 
Section 2 - Eliaibilitv 
A. The teacher shall have rendered seven (7) consecutive years of full-time 
employment in the South Glens Falls central school immediately preceding the 
sabbatical year. Military leave or approved leave of absence for academic study 
shall not be deemed a break in the continuity of service. 
Sabbatical leaves shall not be granted in the period within three (3) years of 
anticipated retirement date. 
The sabbatical leaves may be granted for an approved program of study, travel 
or combination of study and travel. I 
A committee consisting of the Superintendent and Association representative(s) 
will be established to develop additional criteria to serve as guidelines in the 
screening and evaluation of applications for sabbatical leaves. 
Applications for sabbatical leaves will be initially studied by a committee 
consisting of members of the negotiating unit. Committee members will be 
appointed by the Superintendent and Association President. The committee will 
submit recommendations on sabbatical leave applications to the Superintendent 
within thirty (30) days after the March 1 deadline for filing applications. 
Following receipt of the committee recommendation, the Superintendent will 
promptly forward both his and the committee's recommendations on sabbatical 
leave applications to the Board of Education for action at the next regularly 
scheduled Board meeting, provided the committee's recommendation is received 
five (5) days prior to said meeting. 
Final determination of sabbatical leave applications will be subject to Board of 
Education action. 
The Board of Education will indicate disposition of action on the application to the 
candidate and to the sabbatical leave committee within forty-eight (48) hours of 
such action. 
Section 3 - Distribution of Sabbatical Leave 
A. Such leaves may be granted for one (1) or two (2) semester(s) and for periods 
not exceeding in the aggregate a total of four (4) semesters in any one year. 
While it is recognized that to the extent possible they should be allocated equally 
between the secondary and elementary areas, if no applications are approved 
from one area, any or all such leaves allowable may be granted from the other 
area. 
B. The sabbatical leaves shall be for one (1) or two (2) semester(s) during the 
school year. 
C. Summer study or summer travel does not apply. 
Section 4 - Considerations for Sabbatical Leave Applications 
A. An application addressed to the Superintendent shall contain a written statement 
of purposes or objectives to commencement of leave. 
B. Applications must be filed by March 1. 
C. Availability of competent substitutes. 
D. Availability of sabbaticals. 
E. The teacher on sabbatical leave for study must carry a regular program or its 
equivalent. A regular program will be interpreted as fifteen (15) credit hours per 
semester or whatever the normal full-time graduate program is interpreted to be 
at the particular institution involved. 
F. If leave is for travel, the applicant must present an itinerary showing the countries 
or places to be visited together with a statement of the manner in which such 
proposed travel will benefit the schools and pupils of the District. 
G. If the leave is for study and travel, the applicant must present a program of 
courses and an itinerary of travel. 
H. The committee established in accordance with Section 2-E above shall have the 
prerogative of requesting such other information or substantiating data, as it may 
deem necessary in the evaluation and examination of applications for sabbatical 
leave. 
Section 5 - compensation 
A. One year or one half at seventy-five percent (75%) compensation for length of 
leave. 
B. Sabbatical pay will be figured on an applicant's salary statement for the school 
year the applicant is on leave of absence. Salary statement includes salary 
commensurate with salary scale, extra pay for additional degrees and hours, and 
extra pay for those receiving compensation for military service. 
C. Salary shall be paid on the regular paydays of the teaching staff. 
D. The teacher on sabbatical leave shall: 
1. have hislher service on leave count as active service for retirement, 
provided contributions to the system are made. 
2. return to the same position at the same school at the beginning of the 
following semester, unless a change is mutually agreeable. 
3. receive any increment andlor adjustments in salary as if helshe had not 
been on leave. 
4. have the option to receive group health insurance coverage. 
5. be granted regular sick leave days accumulated during hislher leave. 
E. In the event that a serious accident or illness during a sabbatical leave prohibits a 
sabbatical holder from continuing in and completing the sabbatical program, such 
sabbatical leave shall be considered terminated; and, the teacher will be 
considered reinstated to the faculty, in which case time lost resulting from the 
accident or illness will be compensated at the teacher's regular rate of pay up to 
the accrued sick leave credited to the teacher. 
Notification of accident or illness which will terminate the program of 
sabbatical leave granted for study or travel shall be given to the 
Superintendent by means of registered letter mailed within ten (10) days of 
such accident or illness. If requested, a physician's statement regarding the 
teacher's medical condition and inability to continue the sabbatical program 
will also be furnished subsequently to the Superintendent. 
Section 6 - Agreements bv Teacher 
The teacher shall serve South Glens Falls Central School for a two-year period 
succeeding the school term during which the sabbatical was taken. 
The teacher shall submit in writing a report of the use which is being made of the 
leave as requested by the Superintendent to assure that the leave is being used 
for the purpose it was granted. (Minimum - two such reports) 
If the Superintendent is convinced that the teacher is not using the sabbatical 
leave for which it was granted, he shall report this fact to the Board of Education. 
After giving the teacher an opportunity to be heard, the Board of Education may 
terminate the leave of absence as of the date of its abuse. 
D. The teacher, while on leave, shall receive the full sabbatical stipend regardless of 
compensation received from fellowships, assistantships, or other occupations. It 
is expected that any fellowship, assistantship, or other occupation that might 
provide compensation will not interfere with the original intent of the sabbatical 
leave. 
E. Changes in academic study must be filed with and approved by the 
Superintendent andlor Board of Education. 
F. Changes in travel plans must be filed with and approved by the Superintendent 
andlor Boqrd of Education. 
G. The teacher shall submit a final report of work undertaken and activities engaged 
in during the sabbatical leave. 
ARTICLE V- LEAVES 
Section 1 - Personal Illness 
A. Thirteen (13) days of personal illness leave, with pay, will be granted to all full- 
time professional personnel. Part-time professional employees will be granted a 
prorated number of personal illness leave days based upon the same per centum 
as that used to determine their salary. Unused personal illness leave days may 
accumulate to three hundred (300) days with pay. 
B. Upon application to the Superintendent, any member of the negotiating unit who 
has exhausted hidher accumulated sick leave will be granted additional sick 
leave days in accordance with hidher years of experience as follows: 
Years of Local Experience Additional Sick Leave Davs 
0 - 5  20 
6-10  30 
11 - 15 40 
16-20 50 
21 + 60 
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Additional sick leave days shall be granted with pay and without deduction from 
any other leave category and need not be repaid by the negotiating unit member. 
Section 2 - Illness or Death in Family 
All full-time professional employees will be granted five (5) days leave, in any 
year, with pay for illness or death in the family. Part-time professional employees 
will be granted a prorated number of such days based upon the same per 
centum as that used to determine their salary. These five (5) days are granted in 
addition to personal illness days. At the close of each school year, all unused 
illness or death in the family days are accumulated as personal illness days to 
the maximum days indicated in Section 1 -A. 
"Family" is defined as the spouse of the employee or one not further removed by 
blood than uncle or aunt of the employee or the employee's spouse. Where 
special or unusual circumstances regarding other family relationships exist, 
application for leave for illness or death in the family may be made to the Building 
Principal. 
It is recognized that special or unusual extenuating circumstances may arise 
which necessitate an absence of greater than five (5) days for a single 
occurrence of illness or death in the family and/or which require absences over 
the course of a school year which exceed a total of five (5) days. In such cases, 
request for such additional days may be made to the Building Principal. Such 
additional days, as approved, will be deducted from accumulated personal illness 
leave. 
Section 3 - Religious Observance 
Days for religious observance beyond the normal school holiday will be allowed 
with pay where the precepts of the employee's faith require that he not work on 
that day, or where it is not possible to attend appropriate religious services in 
observance of the day other than during school hours. Religious days used will 
not reduce any of the preceding or following leave allotments. 
Section 4 - Personal Business 
A. Upon appljcation, four (4) days with pay will be allowed for personal business 
which cannot be conducted on non-school days. Under normal conditions, such 
application should be made at least two (2) days prior to the intended date(s) of 
absence. Forms for making application for personal business leave will be 
available in each Principal's office. At the close of each school year, all unused 
personal business leave days are accumulative as personal illness days to the 
maximum indicated in Section 1 -A. 
6. Personal business days used will not reduce any of the preceding or following 
leave allotments. 
C. Personal business leave shall be intended to meet the individual and personal 
needs of teachers in matters of business which cannot be accomplished on a day 
or at a time when school is not in session. It shall not be intended to provide 
individual teachers or groups of teachers with released time with pay from 
instructional assignments for the purpose of engaging in meetings, conferences, 
workshops or similar activities relating to or sponsored by the Association or 
Association affairs. A reason for the absence will be provided if requested when 
the personal business leave shall occur on a day immediately preceding or 
following a school vacation. 
D. Unless extenuating circumstances exist, personal business leave shall not be 
requested, used or granted for the purpose of extending a school holiday or 
recess period or for the purpose of accommodating travel related to plans for a 
school holiday or recess period. 
Section 5 - Visitation Days 
When approved by the Building Principal, visitation days will be granted with pay. 
Section 6 - Conferences and Workshops 
A. If the School District requests that a teacher attend a conference or workshop, 
the School District shall pay or reimburse the teacher for actual and necessary 
expenses. 
B. Each school building shall be allocated a sum of money for conferences and 
workshops that teachers request to attend. This allocation shall be a minimum of 
two hundred-fifty dollars ($250) times the number of full-time equivalent 
professional staff assigned to that building. A committee of staff members and 
the building administrator jointly selected by the Association and the building 
administrator will approve or deny the conference or workshop and will allocate 
these funds for the purpose of conference or workshop attendance. The 
maximum allocation shall be the actual and necessary expenses not paid by any 
other group or individual. If a teacher requests to attend a conference or 
workshop, helshe must submit a completed conference request form to the 
building committee through hislher building principal a minimum of twenty (20) 
days prior to the conference, wherever possible. The school district shall pay or 
reimburse the teacher for actual and necessary expenses as approved by the 
committee. 
Section 7 - Jurv Duty 
Teachers who are called to jury duty will not receive compensation beyond their 
normal rate of pay for the duration of said duty, as prescribed by law. 
Section 8 - Child Care Leave 
I 
A teacher shall be granted, upon written request to the Board of Education, a 
child care leave for a period of up to two (2) school years beyond the semester in 
which the leave commences. The leave will be granted to a teacher not sooner 
than eight (8) months prior to the arrival of the child (appropriate documentation 
to be provided to the Superintendent) and up to the first five (5) years after the 
birth, adoption or de facto custody of the child, for the purpose of caring for such 
child. Such request will be made, except in case of emergency, at least thirty 
(30) days prior to the commencement of such leave. The Board of Education is 
obligated to grant one (1) such leave per child. 
The teacher shall, at the time written request for this portion of the leave is made, 
stipulate the beginning and termination dates of the unpaid leave. The 
termination of such leave will coincide with the end of a semester. 
Upon return following the termination date of the leave of absence, the teacher 
will resume hislher employment in a position in the same building(s) to which 
helshe was assigned at the commencement of the leave, provided such position 
continues to exist. In the case of an elementary classroom teacher, helshe also 
will resume teaching at the same grade level as that which helshe taught when 
the leave commenced, unless there has been a reduction in the number of such 
grade level sections during hislher leave of absence and no further opening at 
that grade level therefore exists. In all other instances, employment will resume 
upon termination of the leave of absence at the same building(s) and general 
teaching assignment level (i.e. Middle School Social Studies; Senior High School 
Business Education; Elementary School Art at specific elementary school or 
schools) to which the teacher was assigned when the leave of absence 
commenced. 
D. A teacher on unpaid leave of absence for the purpose of child care shall not be 
denied the opportunity to substitute in the School District by reason of the fact 
that such leave has been granted. 
Section 9 - Military Duty 
Up to thirty (30) days continuous for voluntary members of military or reserve 
forces with full salary. 
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Section 10 - Sabbatical Leave 
See ~ r t i c d  IV.
Section 11 - Association Business 
, Up to six (6) days, with pay, will be provided for Association business. Up to 
seventeen (1 7) additional days will be provided for Association business provided 
the Association reimburses the School District at the substitute teacher rate for 
these days. 
Section 12 - Leaves of Absence Without Pav 
A. Leaves of absence without pay may be granted to teachers on tenure for the 
following purposes: 
1. Study related to the teacher's license field. 
2. Study to meet eligibility requirements for a license other than that held by 
the teacher. 
B. Leaves of absence without pay shall be granted to teachers on tenure for the 
following: 
Acceptance of a government-sponsored or government-approved 
teaching position in a foreign country for one year. Any teacher granted 
such leave shall continue on step during hislher absence and be placed 
on the salary schedule at the level helshe would have achieved upon 
hislher return. 
C. Acceptance of up to a two-year assignment in any of the following. Any teacher 
granted such leave shall continue on step during hislher absence and be placed 
on the salary schedule at the level helshe would have achieved upon hislher 
return. 
1. VISTA 
2. Peace Corps 
3. National Teachers Corps 
Medical Leaves of Absence 
In the event that a teacher exhausts hislher personal illness leave, the teacher 
may apply to the Board of Education for an unpaid medical leave of absence. 
Except in case of emergency, such application shall be made at least thirty (30) 
days prior to the date on which the leave is sought to begin, and must be 
accompanied by medical proof from a physician demonstrating that the teacher is 
medically unable to perform the teacher's job duties. Such leave of absence 
shall be granted for a maximum of two (2) semesters beyond the semester in 
which the leave is taken. The termination of such leave of absence must 
coincide with the end of a school semester. 
Considerations for leaves of absence without pay shall be as follows: 
1. An application addressed to the Superintendent shall contain a written 
statement of purposes or objectives prior to commencement of leave. 
2. Application must be filed by March 1. 
3. Availability of competent substitutes or replacement. 
4. The teacher on such leave for study must carry a regular program or its 
equivalent. 
5. The Superintendent shall be notified in writing of the faculty member's 
plan for returning to the School District by March 1 of the leave year. 
6. During such leave of absence, the teacher will have the right to continue 
receiving benefits under the District's insurance policies; however, the 
premiums will be fully paid by the teacher. 
Section 13 - Alternative Employment Leave 
Upon notification to the District and the Association, professional 
personnel with twelve (12) years or more of District service shall be 
granted an alternative leave of absence. 
Up to two (2) individuals may be on said leave at any one time (except in 
No. 9 below). 
Said leave will be for a period of one (1) year and shall be limited to not 
more than one (1) leave per teacher in any five (5) year period. Such 
leave must commence on July 1 and end on June 30. 
Such notification will be made at least thirty (30) days and not more than 
ninety (90) days prior to the date on which the leave is to begin. 
The first two (2) vacancies will be granted on a first come, first serve 
basis. 
6. Subsequent vacancies will be posted by the District thirty (30) days prior 
to their availability and will also be granted on a first come, first serve 
basis. Anyone who wishes to be notified of a possible vacancy during the 
summer months must notify the Superintendent of this desire before 
leaving school for summer recess. The Superintendent will send to such 
person(s) notification to their summer address of an available vacancy. 
7. A professional employee must reapply each time a vacancy occurs. 
8. If more than one individual applies on the same day for a vacancy, then 
seniority will prevail. 
9. The District may grant an extension to an individual on alternative leave 
but this will not count toward the total limit of two (2) at any one time. 
10.During this unpaid leave, an individual shall have the right to continue 
receiving benefits under all District insurance policies. The premium(s), 
however, will be fully paid by the individual(s). 
11. Upon return from said leave, the teacher shall have the right to return to 
the same position helshe held prior to the leave. Should such position be 
abolished during the term of the leave, the provisions of Article IX, Section 
1, shall apply. 
Section 14 - Other Leaves of Absence 
As granted by the Board of Education with or without pay. 
ARTICLE Vl - PA YROLL OPTIONS 
Section 1 - Pavroll Deductions 
Professional employees may authorize the School District to deduct specified 
sums of money from their salaries for deposit in their accounts with the TCT 
Federal Credit Union and for payment of dues for membership in the South 
Glens Falls Faculty Association. The Business Office will advise the Association 
Treasurer of withdrawals of authorization for membership dues deduction. 
Professional employees shall be granted the option of authorizing the School 
District to 'withhold designated sums of money per paycheck, on an annual 
election basis, from their salaries for the purpose of participating in a qualified 
tax-sheltered plan. Arrangements for such deductions are to be made between 
the employee and the Business Office. 
Professional employees are granted the option of authorizing the School District 
to make payment of salary in equal amounts for each pay period, or so allocated 
that the last payment in June will be five (5) times that paid in each of the prior 
pay periods, subject to any variations due to withholding in any pay periods for 
taxes, social security and any other authorized deductions. It is understood that 
the foregoing is subject also to any adjustment made necessary because of 
temporary inability to so make payment by the computer facility, if any, utilized by 
the District. In such case, salary payments shall be adjusted to conform to the 
option exercised by each teacher by the next pay period and in no case later 
than the second ensuing pay period. 
The District shall withhold from each employee's payroll check an amount for 
VOTUCOPE authorized in writing by an individual employee and transmit said 
amount to the Association. This deduction shall be continuous unless changed 
in writing by the individuals prior to the first payroll in October and/or February. 
The District shall withhold from each employee's payroll check an amount 
authorized in writing by an individual employee and transmit said amount to the 
NYSUT Benefit Trust. This deduction shall be continuous unless changed in 
writing by the individual prior to the first payroll in October and/or February. 
Aqencv Fee - The District shall deduct from the salary of employees in the 
bargaining unit who are not members of the Association the amount equivalent to 
the dues levied by the Association and shall transmit the sum so deducted to the 
South Glens Falls Faculty Association, in accordance with the Laws of the State 
of New York. The Association affirms that it has adopted such procedure for 
refund of agency shop fee deduction as required by the Laws of the State of New 
York. This provision for agency shop fee deduction shall continue in effect so 
long as the Association maintains such procedure. 
Section 2 - Direct Deposit 
Professional employees may authorize the School District to direct deposit their 
paychecks into their accounts with one of the following organizations: TD 
Banknorth, N.A., Glens Falls National Bank, Trustco Bank or TCT Federal Credit 
Union. 
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Section 1 - Salaries 
Members of the faculty shall be compensated for services rendered to the District 
for the school years 2006-2007, 2007-2008, 2008-2009, 2009-2010 in 
accordance with the professional salary schedules affixed hereto and designated 
as Appendix A (I), (2), (3), (4) and made a part hereof. 
For unit members having achieved Step 23 in a previous year, a stipend of $600 
will be paid at the conclusion of the school year. The stipend is non-cumulative 
and will not be made part of the base salary of any school year. Teachers 
moving to Step 23 do not receive the stipend. Only teachers presently on Step 
23 in school years 2006-07, 2007-08, 2008-09 and 2009-10 will receive the 
stipend. This provision for the $600 stipend will sunset on June 30, 2010 and will 
not be subject to Triborough regulations. 
Section 2 - Graduate Study 
A. Members of the faculty shall be compensated for each hour of satisfactorily 
completed graduate study completed at an accredited institution after the 
attainment of a Bachelor's Degree at the rate above the column and appropriate 
step paid on the professional salary schedule affixed hereto and designated as 
Appendix A (I), (2), (3) and made a part hereof. Rate of compensation to be 
paid is as follows: 
$43 per credit hour 
Members of the faculty who have been receiving compensation for post- 
Bachelor's Degree study at other than an accredited institution prior to June 30, 
1973, or who will be eligible for such compensation as a result of course work 
successfully completed prior to June 30, 1973, will receive compensation at the 
agreed upon rate stipulated above for all such study as long as they do not 
resign from the School District. With the prior approval of the Superintendent, 
college undergraduate work satisfactorily completed after the attainment of a 
Bachelor's Degree will also qualify the holder for compensation at the same rate, 
provided such undergraduate work either is in hidher teaching field or bears a 
relationship to hidher field or general teaching responsibilities and provided it 
does not duplicate college course work already completed. 
6. Salary adjustments for the successful completion of postgraduate study 
described in Section 2.A. above will be made upon receipt at the School District 
administrative center of official transcripts from the institution or institutions from 
which credit was granted for such course work. 
Salary adjustments for the successful completion of postgraduate study 
described in Section 2.A. above, will be made during or before the first semester 
of the school year for all work completed prior to September 1 of that year, 
provided official transcripts have been received by October 15 of that year. 
When transcripts are received after that date, salary adjustments will be made 
during the second semester, with the adjustment being such that full payment for 
the study will be computed from the beginning of the school year. 
Salary adjustments for postgraduate study described in Section 2.A. above and 
completed during the first semester of a school year will be made during the 
second semester of that year, provided official transcripts have been received by 
April 15 of thatIyear. Such adjustments will be prorated at one-half the annual 
amount for hours per year. 
Where transcripts are received after April 15 of any school year, salary 
adjustments will not be effective until the following year, except where acceptable 
evidence is presented showing the delay involved no fault of the teacher but 
rested solely with the issuing institution or the United States mail service and 
where the teacher requested such transcript at least sixty (60) days prior to April 
15. 
Members of the faculty who have been receiving compensation for nongraduate, 
post-Bachelor's Degree study prior to June 30, 1971, or who will be eligible for 
such compensation as a result of such course work successfully completed prior 
to June 30, 1971, will continue to receive compensation at the agreed-upon rate 
stipulated in Section 2.A. as long as they do not resign from the School District. 
Section 3 - Graduate Degrees 
Members of the faculty shall be paid at a rate above the column and appropriate 
step paid on the professional salary schedule affixed hereto and designated as 
Appendix A (I), (2), (3) and made a part hereof, for each additional Master's 
Degree, Sixty (60) Hour Specialist's Certificate, and/or Doctor's Degree. 
Compensation will be paid as follows: 
Section 4 - Increments 
Professional personnel will be placed according to credited years service and 
preparation throughout the salary schedule. 
Section 5 - Militarv Service 
Credit for active military service since the start of the Korean Conflict is granted 
at the rate of one hundred dollars ($100) per year up to three hundred dollars 
($300). 
Section 6 - Credit for Prior Experience 
Initial placement on the salary schedule is determined by education and prior 
experience. Years of experience to be credited to an individual is determined by 
the Superintendent with the advice and consent of the Cabinet and approval of 
the Board of Education. Recent experience in a field similar to that to which the 
individual is to be appointed and in a school system similar to the South Glens 
Falls Central School System is granted year for year. Experience which is not 
recent or parallel to local experience is evaluated at a lesser rate. 
Section 7 - Pavment for Summer School Classes 
Each teacher participating in a district-sponsored school program shall receive 
compensation at the rate below: 
$25.00 per hour 
or the annual rate negotiated pursuant to the yearly Memorandum of Agreement. 
Section 8 - Pavment for Curriculum Development 
Each teacher participating in Curriculum Development, resulting from curriculum 
reviews as outlined in Article X, Section 10, during after or non-school hours, 
shall receive an hourly compensation at $25.00 per hour. 
Section 9 - Compensation for Special Assianments 
These provisions shall be inoperative and not applicable while such special 
assignments are eliminated. 
A. Members of the negotiating unit shall be given first preference for future 
vacancies where they possess the necessary qualifications and shall be 
compensated for services rendered in performing special assignments in 
accordance with Appendices B and D for special assignments which are affixed 
hereto and made a part hereof. 
B. In filling vacancies in special assignment positions and in determining 
compensation for appointees, the following procedures will apply: 
1. When moving from a higher to a lower or equal paid position within the 
same assignment area, the assignee will advance to the next step. 
2. When moving from a lower to a higher paid position, within the same 
assignment area, the assignee will remain on the same step as the 
previous year. 
3. When moving from one assignment area to a new area, the assignee will 
be placed on step one. 
4. If an assignee is reemployed in the same specific assignment position in 
which helshe had previously served in the district, the person shall receive 
step credit, if applicable. 
5. All newly appointed staff shall start at step one unless B.1. through B.4. 
apply. 
6. The Superintendent shall cause to be posted in each building any special 
assignment that may be deemed to be vacant to allow those interested to 
apply for the position. Members of the negotiating unit shall be given first 
preterence for such vacancies where they possess the necessary 
qualifications. 
7. When a new special assignment position not presently included in 
Appendices B or D is authorized and approved by the Board of Education, 
the Superintendent and a representative of the Association designated by 
the Association President will establish the compensation for that position. 
8. Beginning in the 2007-2008 school year, members of the negotiating unit 
will be given an additional stipend of $60 for having achieved Step 5 of 
Appendix B - Coaching and Appendix D - Advisors Assignments 2006- 
201 0. 
C. Special assignments not covered by the foregoing are listed in Appendix C, 
which is affixed hereto and made a part hereof. 
Section 10 - Extra Activities Fund 
Each teacher entitled to compensation from the extra activities fund shall receive 
an hourly compensation at $25.00 per hour. 
Section 11 - Pavment for Summer Employment 
Each teacher participating in the district Mentor Program shall receive the com- 
pensation negotiated pursuant to the yearly Memorandum of Agreement signed 
between the Superintendent of Schools and the Association. 
Each teacher (Mentee) participating in the program outlined in Article Ill, Section 
1 .E., shall receive an hourly compensation of $25.00. 
Section 12 - National Board of Certification Stipend 
Members of the negotiating unit who have achieved National Board Certification 
in the curriculum they teach will be given a stipend of $2,000. The stipend will be 
paid once during the duration of the agreement (July 1, 2006 - June 30, 2010) 
and will not be added to the base year salary. Payment will be made upon 
application and verification of National Board Certification to the Superintendent 
of Schools. 
Section 13 - Chaperone Compensation for Non-School Dav Activities 
Members of bargaining unit who are not advisors and elect to supervise a 
student activity on a non-school day which has been approved by the Board of 
Education shall receive compensation amounting to $1 20 per event. 
'ARTICLE VIll - SCHOOL CALENDAR 
Recommendations for the formulation of the annual area school calendar will be 
developed by a committee selected by the Superintendent and the Association 
President. These recommendations will be considered in subsequent area school 
calendar formulation. It is recognized that the development of a uniform area school 
calendar is vital to the integration and conduct of a variety of interschool programs in 
which the District is a participant. 
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Effective starting in the 1999-2000 school year the calendar will not require attendance 
of teachers in excesp of one hundred eighty-six (186) days, with one day to be 
developed by the Association and Superintendent of Schools for the purpose of 
educational enhancement. 
The calendar will include two (2) workshop days which will be used for curriculum study 
or other inservice programs. 
A copy of the school calendar will be attached to and made a part of this Agreement. 
ARTICLE IX - TEACHER RIGHTS AND RESPONSIBILITIES 
Section 1 - Senioritv 
In the event a reduction in staff is necessary due to a decrease in students, educational 
revisions, budgetary or financial considerations, the following procedure shall be 
applied: 
A. Layoff will be based on seniority (length of district service in the tenure area of 
the teacher). 
6. Inasmuch as possible, normal attrition will be used. That is, teachers who resign 
will not be replaced. 
C. Where normal attrition does not take care of the necessary staff reduction, the 
teacher having the least seniority within the tenure area of the position abolished 
shall be discontinued. 
D. A teacher who is thus laid off shall be placed upon a preferred eligible list of 
candidates for appointment to any vacancy within that tenure area without 
reduction in salary, increment or previously acquired seniority, and 
reappointment will be in the reverse of layoff. 
Section 2 - Personnel Records 
The teacher's personnel file shall be available for inspection at any time. Only 
college placement folders and references shall not be available to teachers due 
to the confidential nature of such material. No other material will be added to the 
file without the acknowledgment of the teacher involved. The teacher shall have 
the right to make a response to any material filed, and such a response shall 
become a permanent part of the teacher's folder. The teacher also shall have 
the right to make copies of any materials contained in hislher file free of cost 
except for that which is indicated as of a confidential nature. 
Section 3 - Teacher Protection 
With respect to financial loss arising out of claims against teachers by reason of 
alleged negligence or other acts during the course of the performance of their 
school duties, the teacher shall be protected to the extent provided in Section 
3023 of the Education Law, subject to the explicit provisions contained therein. 
Sufficient time will be provided to permit the correction of deficiencies before 
action is taken to terminate probationary appointment. Sixty (60) days 
notification will be provided prior to formal Board action to terminate probationary 
service. 
No written material to be used in making a decision regarding continued 
employment will be added to or placed in a teacher's personnel file unless a copy 
is provided for the teacher's review. 
No tenured member of the bargaining unit shall be disciplined, terminated, 
reduced in rank or compensation, or deprived of any professional advantage 
except for just cause, nor have adverse evaluations placed in hislher personnel 
file, except in accordance with the provisions of this contract. Just cause shall be 
interpreted as the inability of the teacher to perform hislher duties because of 
incompetence borne out by accepted evaluation procedures, insubordination, or 
immorality. A teacher shall have the right to representation at every stage of any 
formal disciplinary action. 
ARTICLE X - WORKING CONDITIONS 
Section 1 - Class Size and Class Load 
It shall be the sincere intention of the Board to keep the number of students assigned to 
any teacher within the limits set forth below to permit an effective instructional situation. 
It is recognized that the availability of classrooms, teachers, established elementary 
school attendance boundaries and unanticipated enrollments may necessarily cause 
class size to exceed the numbers stated below: 
A. Elementary 
Kindergarten 
Grades 1-3 
Grades 4-6 
B. Middle School 
Regular Classes 
English 
C. Senior Hicrh School 
Regular Classes 
English 
D. It is recognized that in certain specialized instructional fields (i.e. Technology, 
Family and Consumer Science, etc.) considerations of safety, equipment, 
facilities and related factors may necessarily require class size limitations lower 
than those stipulated above. 
Section 2 - Instructional and Student Supervision Assiqnments (7-12) 
A. The regular instructional assignment for secondary school teachers (grades 7- 
12) will be twenty-five (25) instructional periods per week. If additional 
assignments bring the total to more than twenty-five (25) periods per week to a 
maximum of twenty-seven and one half (27%) periods per week (school year 
average), there shall be no further student supervision assignment other than a 
daily homeroom assignment. 
Student supervision assignments (study halls, auditorium supervision) shall be 
limited to one (1) period per week and a daily homeroom assignment. In extreme 
cases, there will be no more than two (2) student supervision assignments per 
week. Where the instructional assignment is less than twenty-five (25) periods 
per week, additional student supervision assignments may be made 
commensurate with the reduction in instructional assignment. 
In the event of special extenuating circumstances, a teacher may agree to 
additional instructional periods following consultation with the Building Principal 
provided the following conditions apply: 
1. There shall be no further student supervision assignment. 
2. There shall be no daily homeroom assignment. 
3. There shall be no assignment to bus loading, early morning supervision, 
detention supervision, or related duties. 
4. The duration of the assignment shall be for not more than one (1) school 
year. I, 
5. The, total pupil load for the assignment shall not exceed one hundred 
twenty-five (125) students, except that in physical education classes such 
pupil load shall not exceed one hundred twenty-five (125) or at least one 
(1) of the instructional assignments will include a class of twenty (20) or 
fewer pupils. 
6. The assignment shall include no instruction out of the teacher's 
certification field. 
B. A building management team, consisting of a representative or the Department 
Chair* of each Department, a member of the Guidance Department and the 
Assistant Principal, will generate appropriate strategies (such as tutorials, extra- 
help labs, banana splits, and/or mentoring sessions) that enable teachers to work 
one-on-one or with small groups of students. The strategies will use two and one 
half (2%) periods per teacher per week (average) bringing each teacher's 
assignment to twenty-seven and one half (27%) periods per week. Each teacher, 
in collaboration with hidher department and building management team, will 
determine how helshe can best assist meeting the needs established by the 
building management team. This time is not to be used for staffing classes or for 
student supervision unless mutually agreed by all parties involved. 
Section 3 - Class Preparations 
Secondary school teachers will not be required to teach in more than two (2) 
certification fields, or, where possible, be required to make more than two (2) 
class preparations per day. Exception will be made for special class groupings in 
the Middle School special needs sections. 
Section 4 - Consecutive Classes 
To the fullest extent possible, secondary school teachers will not be scheduled 
for more than three (3) consecutive instructional periods in any one day nor, 
whenever possible, will elementary special area teachers (Art, Music, etc.) be 
scheduled for consecutive instructional time in any one day in excess of the 
equivalent of three (3) consecutive secondary instructional periods. 
Section 5 - Teachers Actinq as Substitutes 
A. Every effort will be made by the school district to obtain substitutes. To the 
extent possible, the assignment of teachers to cover classes during periods when 
they are not engaged in direct pupil instructional activities ,shall be kept to a 
minimum and done on a rotation basis. 
B. When a regular teacher's absence will necessitate the employment of a 
substitute teacher, the regular teacher may offer suggestions regarding the 
selection of a substitute to the administrator charged with the responsibility and 
authority for substitute employment. The administrator will consider 
recommendations for selection when employing a substitute. 
Section 6 - Elementarv Workina Conditions 
A. The instructional day shall be defined as a time when all students are scheduled 
to be present and will be equal in length to that which was established in 
September 1990. 
B. The elementary teacher's professional workday shall begin twenty (20) minutes 
before instruction and will include student departure and faculty meetings as is 
current practice. 
C. Kindergarten and first grade teachers shall have a forty (40) minute duty-free 
lunch. Second and third grade teachers shall have a thirty-five (35) minute duty- 
free lunch. All other elementary teachers shall have a thirty (30) minute duty-free 
lunch. 
D. The elementary classroom teachers will not be required to collect lunch money. 
E. Each elementary classroom teacher will have during the work week the 
equivalent of a minimum of one (1) one-half hour daily preparation period and a 
minimum total of two hundred twenty-five (225) minutes per week of preparation 
time. The preparation periods shall be free of instructional, administrative or 
supervisory duties. To the extent possible, such preparation periods shall be 
scheduled so as to occur each working day. 
F. Prior to the conclusion of each school year, the Association Building 
Representative(s) in each elementary school will work with the school's Building 
Principal in assigning teachers to a committee for the development of 
recommendations for schedules for preparation periods for the following school 
year. This will not preclude the Building Principal from soliciting advice from 
other members of the building faculty. 
G. For those teachers who have a two (2) hour block of instructional time without a 
break, the District will make available, upon request, in each elementary school 
building a portion of aide time to allow teachers a break for personal reasons. 
H. During the last week of elementary school in June, the District will continue the 
practice of allocating one unused snowlemergency day. In addition, the 
superintendent will use one-half (112) unused Superintendent's Conference Day 
during the last week, the use to be determined by each elementary school and 
approved by the superintendent. 
Section 7 - On-theJob lniuries 
Teachers injured while performing assigned duties shall be paid the difference 
between their current salary and any Workers' Compensation for the duration of 
the absence for up to one (1) full school year without loss of accumulated sick 
leave time) , 
Section 8 - Teacher Transfer and Reassiqnment 
A. Definitions of terminology as used in this Article: 
1. Transfer refers to lateral movement from one job position to another, 
accompanied by a change in assignment with respect to building, tenure 
area or certification field; and with respect to elementary classroom 
teachers only, a change in more than three (3) grade levels including the 
present grade level. 
2. Voluntarv Transfer refers to a transfer sought by a teacher to fill a vacancy 
or new job position. 
3. Involuntarv Transfer refers to a transfer not requested by the teacher. 
B. Voluntarv Transfers 
1. Teachers who desire a transfer may inquire at any time to ascertain the 
possibility of such a vacancy in the following year and may file a written 
statement of such desire with the Superintendent. 
2. The following criteria shall be considered in effecting transfer of teachers: 
a. Instructional requirements. 
b. Individual qualifications (including a teacher's area of competence, 
major andlor minor fields of study, certification and quality of teacher 
performance). 
c. Staff availability. 
d. Length of service in the South Glens Falls Central School District, 
preference where the foregoing factors are substantially equal being 
given to the transfer applicant with the greatest number of years of 
teaching experience in the District. 
e. The convenience and wishes of the teacher applicant. 
3. The Superintendent shall cause to be posted periodically in each building 
during the period from September 1 through June 1 those teaching 
vacancies existing for the following year. Any teacher wishing to transfer 
to one of such vacancies should notify the Superintendent in writing within 
ten (10) days after posting, such notification to indicate the position 
desired. 
4. Persons employed within the District shall be given first consideration for 
vacancies. 
C. lnvoluntarv Transfers 
1. Involuntary transfers will be made only when necessary and iil the best 
interest of the School District. 
2. Teachers being involuntarily transferred shall be notified of positions 
available in their tenure area, if more than one exists. Such teachers may 
request the positions in order of preference to which they desire to be 
transferred, and such preference will be one of the factors considered in 
making the transfer. 
3. When involuntary transfers are necessary, a teacher's area of 
competence, major and/or minor fields of study, certification, quality of 
teaching performance and length of service in the South Glens Falls 
Central School District will be considered, together with instructional 
requirements and staff availability, in determining which teacher is 
transferred. 
4. Any involuntary transfer will be made only after a meeting between the 
teacher and the Superintendent or Assistant Superintendent at which time 
the teacher will be notified of the reason(s) for the proposed transfer. In 
the event that a teacher objects to the transfer at this time, the teacher 
and a representative of the Association may request a subsequent 
meeting to discuss the proposed transfer. If the teacher is unavailable for 
a meeting during the summer, the Superintendent will communicate by 
mail with the teacher and the Association regarding the nature of the 
involuntary transfer. 
D. General 
1. There shall be no transfers after the commencement of classes at the 
beginning of the school year for teaching during such school year except 
in unusual or extraordinary circumstances, and only then after mutual 
agreement between the teacher and the administration. 
2. A tenured teacher who transfers to a different tenure area will be 
appointed to a probationary period in the new position consistent with the 
probationary period stipulated in New York State Education Law. Where 
satisfactory service is rendered in the new tenure area, tenure will be 
granted at the expiration of the minimum period permitted by applicable 
statutory law, but not less than three (3) years. 
Section 9 - Buildinq Assignments 
Teachers who are assigned to more than one (1) building in the District and 
teach at least five (5) classes per day shall not be assigned any of the following 
responsibilities: ,,,homeroom, study hall, bus loading supervision, early morning 
supervision or detention study. 
Section 10 - cdriculum Development 
The growth of a sound educational program within the School District requires 
that curriculum review be given consideration. To this end, committees 
consisting of representatives from the administration and appropriate negotiating 
unit will be established to implement a program of curriculum review and develop 
recommendations for the implementation of changes deemed appropriate and 
feasible by them. Such recommendations will be reported to the Board 
Curriculum Committee for its review. 
Section 1 1 - Tvpinq Examinations 
Typing of unit tests, end-of-marking-period examinations and semester 
examinations will be done for the teachers provided the material to be typed is 
submitted for that purpose not less than seven (7) school days prior to the date 
needed for use. 
Similarly, final (three-hour) examinations will be typed for the teachers or 
duplicated if submitted for that purpose in accordance with dates determined and 
announced by the Principal of the school or building involved. 
Section 12 - Individual Education Programs 
A. The preparation of individual education programs for pupils with handicapping 
conditions will be the responsibility of special education teachers engaged in 
instruction to such pupils, consistent with the provisions of Part 200 of the 
Regulations of the Commissioner of Education. 
B. Individual education plan development is part of the teaching duties of special 
education teachers. 
C. Where special circumstances require that a special education and/or regular 
classroom teacher must be released from regular teaching duties for individual 
education program preparation, a substitute teacher will be provided. Where the 
administration concludes that special circumstances require such preparation 
outside the normal workday, a mutually agreed on time and date shall be 
established by the teacher and administrator. The teacher shall be compensated 
at the hourly portion of the teacher's annual salary. 
D. When a teacher must appear at a formal proceeding conducted before an 
impartial hearing officer or before the Commissioner of Education with respect to 
a pupil's placement or individual education program, the District will provide a 
substitute teacher where such proceeding occurs on a regular school day. 
Where such proceeding occurs on a nonschool day (i.e. summer recess, school 
year recess period, etc.), the teacher shall receive 11200 or hourly portion thereof 
of hislher annual salary for each such day. 
Section 13 - Health Protection 
The School District will comply with all applicable requirements of Local, State 
and Federal governments regarding the health and safety of bargaining unit 
members. 
ARTICLE XI - PROBATIONARY AND TENURED TEACHER 
EVALUATIONS 
Section 1 - Probationarv Teacher Evaluations 
A. Instructional Evaluation 
1. The purposes for conducting these probationary teacher evaluations are: 
a. To improve instruction. 
I I 
b. To assist the teacher in attaining effective instruction. 
c. To provide the teacher with information regarding the 
effectiveness of his classroom performance. 
d. To provide constructive follow-up measures and/or recommenda- 
tions for improvement of instruction, if necessary. 
e. To permit the teacher to have an assessment of hislher progress 
toward the remediation of instructional deficiencies, where such 
are identified. 
2. The procedures for conducting these probationary teacher evaluations 
are as follows: 
a. Probationary teachers will be formally observed and a written 
evaluation made at least once a semester by both the Building 
Principal and/or his administrative designee and the Department 
Chairperson*. Observations may be jointly conducted by the 
Building Principal or his administrative designee and the 
Department Chairperson*, where such is deemed advisable or 
requested by the probationary teacher. 
*These provisions referring to Department Chairpersons shall 
be inoperative and not applicable while such special 
assignments are eliminated. 
b. These formal observations will be for one (1) academic period at 
the secondary level or for the period of an instructional lesson at 
the elementary level. Additional, shorter, formal observations may 
be conducted as necessary. 
c. A conference between the teacher and the evaluator will be held 
as soon as possible, but no later than two (2) school days 
following a formal classroom observation; within one (1) day of 
such conference, and preferably immediately following the 
observation, the teacher will be provided with a copy of the 
teacher observation form completed by the evaluator. 
A written evaluation report of the observation will be prepared by 
the evaluator and one (1) copy provided to the teacher within two 
(2) school days after such conference; such report shall include 
any relevant information resulting from the post-observation 
conference between teacher and evaluator. 
The teacher will have the right to submit a written response to the 
evaluation report. 
0;e (1) copy of the observation form and one (1) copy of the 
evaluation report, signed by teacher and evaluator, and the 
teacher's response, if any, will be placed in the teacher's 
personnel file at the administrative center. 
The Superintendent will be informed of all unsatisfactory 
evaluations. 
A teacher may request up to three (3) further formal observations 
per year; these additional observations will be made by the 
administrator or Department Chairperson* to whom the request is 
made. I 
*These provisions referring to Department Chairpersons shall 
be inoperative and not applicable while such special 
assignments are eliminated. 
Copies of the teacher observation form, evaluation report and 
observation guidelines to be used in these procedures are 
attached as Appendix E. 
B. Summarv Evaluation 
Once each year, the Building Principal shall conduct a conference with each 
probationary teacher under his supervision, the purpose of which shall be to 
provide a general summary evaluation of the teacher's overall performance 
within the District's educational program. Upon request by the teacher, the 
Principal will prepare and provide the teacher with a copy of a written report of 
such evaluation, which will be subject to the conditions of A.2 (e) and A.2 (f) 
above. 
Section 2 - Tenured Teacher Evaluations 
Tenured teachers may be formally evaluated provided the contract evaluation 
procedures outlined in Section 1 - A.2 (b through i) of this article are followed. 
ARTICLE XI1 - RETIREMENT INCENTIVES 
Each member of the bargaining unit shall be eligible for both part A and part B as 
described below: 
A. Any member of the bargaining unit will qualify for the retirement incentive in A, if 
he/she meets the following criteria: 
1. The bargaining unit member must be eligible for retirement in accordance 
with the established policies of the NYS Teachers' Retirement System. 
2. The bargaining unit member must notify the Board of Education, by letter, 
of hidher intent to retire at least three (3) months prior to hidher actual 
date of retirement. 
3. At the time of retirement, the bargaining unit member must have a 
minimum of fifteen (15) years of local service. 
If these criteria are met, the bargaining unit member will be eligible for the 
following incentive, whichever shall apply: 
I 
1. The first year of retirement eligibility, the District will pay one hundred 
percent (100%) of the health insurance premiums for life starting at the 
member's first year of Medicare eligibility. 
2. The second year of retirement eligibility, the District will pay fifty percent 
(50%) of the health insurance premiums not covered in part 6.5, for life 
starting at the member's first year of Medicare eligibility. 
3. The third year of retirement eligibility, the District will pay forty percent 
(40%) of the health insurance premiums not covered in part 6.5, for life 
starting at the member's first year of Medicare eligibility. 
4. The fourth year of retirement eligibility, the District will pay thirty percent 
(30%) of the health insurance premiums not covered in part 6.5, for life 
starting at the member's first year of Medicare eligibility. 
5. The fifth year of retirement eligibility, the District will pay fifteen percent 
(15%) of the health insurance premiums not covered in part 6.5, for life 
starting at the member's first year of Medicare eligibility. 
B. Each bargaining unit member will have hidher unused accrued sick leave at the 
time of retirement applied toward fully-paid health insurance in accordance with 
the following provisions: 
1. Each three-day block of unused accrued sick leave at the time of 
retirement shall qualify the retiree for one month of eighty-eight percent 
(88%) paid health insurance in 2006-2007; eighty-eight percent (88%) 
paid health insurance in 2007-2008; eighty-seven percent (87%) paid 
health insurance in 2008-2009; and eighty-seven percent (87%) paid 
health insurance in 2009-201 0. (Maximum entitlement: 120 months). For 
the purpose of this article only, an employee may accrue three hundred 
sixty (360) sick days; however, such an accrual shall not alter the 
maximum number of accumulated personal illness leave days in Article V, 
Section 1, herein. Said entitlement will terminate when the bargaining 
uni\ member reaches hislher first year of Medicare eligibility. 
2. This measure shall be equally applicable to individual, two-member and 
family health insurance coverage. 
3. To qualify, the bargaining unit member must be eligible for retirement in 
accordance with the established policies of the NYS Teachers' 
Retirement System. 
4. The suryiving dependent(s) of a retiree shall be eligible to retain such 
benefit for the period of the retiree's entitlement, provided such person(s) 
was initially included in the two-member or family coverage. 
5. Upon the expiration of the entitlement eligible period for fully-paid health 
insurance, the District will continue to pay fifty percent (50%) of the 
individual and thirty-five percent (35) of the two-member and family health 
insurance premiums, and the retiree will be required to begin regular co- 
payment participation if helshe is to retain insurance coverage through 
the School District. 
6. This measure will be applicable only to health insurance coverage and 
will not apply to dental insurance. 
ARTICLE XI11 - REIMBURSEMENT FOR OUT-OF-POCKET 
EXPENSES 
A. Automobile - Conferences 
Employees shall be reimbursed at the mileage rate established by the State of 
New York for all actual mileage from the employee's home to destination and 
return. 
B. Automobile - On-the-Job Travel 
Employees authorized to use their own automobiles for travel between schools 
shall be reimbursed at the rate established by the State of New York for actual 
mileage incurred. 
C. Automobile - Toll Road Fees 
Employees shall be reimbursed for expenditures made for all toll road charges 
incurred on authorized travel. Claims for reimbursement must be substantiated 
with an official toll road receipt. I 
D. Automobile - Group Travel 
Employees shall be reimbursed on a proportionate share of the total cost basis 
for authorized travel. 
E. Commercial Travel 
Employees shall be reimbursed on an actual cost basis for authorized travel, 
substantiated by proper receipts. 
ARTICLE XIV - HEALTH INSURANCE 
Section 1 - Health lnsurance Coveraqe 
A. 1. For those staff members electing to participate in the Empire Health Choice, Inc. 
Health lnsurance lndemnity Program with Major Medical, effective July 1, 2006, 
the District will pay eighty-eight percent (88%) of the premium cost of individual, 
two-person and family membership. 
Emplovee Contribution 
Individual 12% 
Two-Person 12% 
Family 12% 
In addition to the same premium contribution required for full-time employees, 
part-time employees shall pay a pro rata share of premium costs which will be 
the same percentage as the difference between 1.0 F.T.E. and their F.T.E. 
assignment (i.e., a .6 F.T.E. teacher shall be required to pay forty percent [40%] 
of the health insurance premium cost) and an additional percentage of cost 
based on the contribution required for a full-time teacher. 
2. For those staff members electing to participate in the Empire Health Choice, Inc. 
Health lnsurance lndemnity Program with Major Medical, effective July 1, 2007, 
the District will pay eighty-eight percent (88%) of the premium costof individual, 
two-person and family membership. 
Emplovee Contribution 
Individual 12% 
Two-Person 12% 
Family 12% 
In addition to the same premium contribution required for full-time employees, 
part-time employees shall pay a pro rata share of premium costs which will be 
the same percentage as the difference between 1.0 F.T.E. and their F.T.E. 
assignment (i.e., a .6 F.T.E. teacher shall be required to pay forty percent [40%] 
of the health insurance premium cost) and an additional percentage of cost 
based on the contribution required for a full-time teacher. 
3. For those staff members electing to participate in the Empire Health Choice, Inc. 
Health lnsurance lndemnity Program with Major Medical, effective July 1, 2008, 
the District will pay eighty-seven percent (87%) of the premium cost of both 
individual, two-person and family membership. 
Emplovee Contribution 
Individual 13% 
Two-Person 13% 
Family 13% 
In addition to the same premium contribution required for full-time employees, 
part-time employees shall pay a pro rata share of premium costs which will be 
the same percentage as the difference between 1.0 F.T.E. and their F.T.E. 
assignment (i.e., .6 F.T.E. teacher shall be required to pay forty percent [40%] of 
the health insurance premium cost) and an additional percentage of cost based 
on the contribution required for a full-time teacher. 
4. For those staff members electing to participate in the Empire Health Choice, Inc. 
Health Insurance Indemnity Program with Major Medical, effective July 1, 2009, 
the District will pay eighty-seven percent (87%) of the premium cost of both indi- 
vidual, two person and family membership. 
Emplovee Contribution 
Individual 13% 
Two-Person 13% 
Family 13% 
In addition to the same premium contribution required for full-time employees, 
part-time employees shall pay a pro rata share of premium costs which will be 
the same percentage as the difference between 1.0 F.T.E. and their, F.T.E. 
assignment (i.e., .6 F.T.E. teacher shall be required to pay forty percent [40%] of 
the health insurance premium cost) and an additional percentage of cost based 
on the contribution required for a full-time teacher. 
6. Staff members electing to participate in the school district's health insurance plan 
shall have the option of participating in district approved qualified and applicable 
HMOs (Health Maintenance Organizations) and PPO (Preferred Provider 
Organization) that are provided by the school district. For those staff members 
electing to participate in such HMO or PPO plan effective July 1, 2006, the District 
will pay eighty-eight percent (88%) of the cost of the individual, two-person and 
family plan. Effective July 1, 2007, the District will pay eighty-eight percent (88%) of 
the cost of the individual, two-person and family plan. Effective July 1, 2008, the 
District will pay eighty-seven percent (87%) of the cost of the individual, two-person 
and family plan. Effective July 1, 2009, the District will pay eighty-seven percent 
(87%) of the cost of the individual, two-person and family plan. In no event shall the 
district payment for such HMO or PPO health insurance premiums exceed the 
contribution provided in Section 1, Part A, Section 1, 2, 3 and 4 above. 
Emplovee Contribution 
continued.. . 
Plan 
Individual 
Two-Person 
Familv 
Effective 
July 1 , 2006 
12% 
12% 
1 2% 
Effective 
July 1,2008 
13% 
1 3% 
13% 
Effective 
July 1 , 2007 
12% 
12% 
1 2% 
Effective 
July 1,2009 
13% 
13% 
13% 
In addition to the same premium contribution required for full-time employees, part- 
time employees shall pay a pro rata share of premium costs which will be the same 
percentage as the difference between 1.0 F.T.E. and their F.T.E. assignment (i.e., a 
.6 FTE teacher shall be required to pay forty percent [40%] of the health insurance 
premium cost) and an additional percentage of cost based on the contribution 
required for a full-time teacher. 
For those staff members electing to participate in the Blue Shield Dental Care 
Program, the District will offer membership in the eighty percent (80%) payment 
plan with Riders A, B, C, and D and pay one hundred percent (100%) of the 
premium cosp for individual membership and seventy-five percent (75%) of the 
premium costs for dependent (family) membership. 
A committee, consisting of interested parties appointed by the President of the 
Association and the Superintendent, has the right to recommend for affirmation 
through ratification either a change from Blue Cross Matrix I Health Insurance to 
another carrier or changes in the current insurance plan. Changes made will result 
in a cost savings to the district and will maintain comparable (but not necessarily 
exactly the same) coverage for the members of the bargaining unit. 
The Association agrees to reduce the district cost of health insurance through the 
use of buyouts. The district agrees to pay to each member who chooses the 
buyout as follows: 
Effective July 1, 2006: $4,400 
Effective July 1, 2007: $4,300 
Effective July 1, 2008: $4,200 
Effective July 1, 2009: $4,100 
Eligible part-time employees shall receive buyout payment based on that 
employee's pro rata full-time equivalent, (i.e., a .6 F.T.E. teacher will receive sixty 
percent [60%] of the buyout). 
Only Association employees enrolled in two-person or family coverage are eligible 
for the health insurance buyout program. Association members enrolled in 
individual coverage do not qualify for the Buyout Program. 
Section 2 - Survivin~ Dependents 
Should a member of the bargaining unit die prior to retirement, the surviving 
dependent(s) will be eligible for paid up health insurance benefits of Article XI1 - 
Retirement Incentives B for the period of the member's entitlement, as if helshe 
had retired immediately prior to hislher death. 
ARTICLE XV - COMMUNICATION POLICY 
Section 1 - Board Asenda and Minutes 
The Association President will be provided with one (1) copy of the minutes of 
official Board of Education meetings as soon as possible after their approval by 
the Board. A copy of the official agenda of the meetings and enclosures other 
than those prepared and submitted exclusively for the use and information of 
members of the Board will be given to the Association President prior to each 
meeting. 
Section 2 - Manual of School District Policies 
Effort will be made to revise the Manual of School District Policies. 
ARTICLE XVI 
Ratified by the So ns Falls Central School District Board of Education. 
- 3 ,  2 
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DURATION 
In witness hereof, the parties hereto, the Chief Executive Officer of the South Glens 
Falls Central School District and the President of the South Glens Faculty Association 
have hereto affixed their names: 
By: 
r u t h  G I ~ ~ S  Palls c ln t ra~ school D V trict 
By: 
By: 
ent, South Glens Faculty Association 
Date: ?-2) -M
Date: q-dgdk 
Date: q -$a-oh 
Ratified by the South Glens Falls Faculty Association: 
APPENDIX A (1) 
INSTRUCTIONAL SALARY SCHEDULE 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 
23 
BA 
38,147 
39,420 
40,692 
41,964 
43,235 
44,721 
46,206 
47,733 
49,219 
50,704 
52,205 
53,732 
55,233 
56,734 
59,078 
61,729 
64,380 
67,030 
69,786 
74,134 
74,643 
75,253 
76,203 
BA+30 
39,514 
40,787 
42,059 
43,332 
44,603 
46,088 
47,574 
49,101 
50,586 
52,072 
5335 1 
55,100 
56,601 
58,102 
60,445 
63,096 
65,747 
68,398 
71,155 
75,566 
76,074 
76,685 
77,635 
MA 
40,416 
41,688 
42,961 
44,233 
45,504 
46,888 
48,368 
49,895 
51,380 
52,864 
54,373 
55,900 
57,40 1
58,902 
61,347 
63,998 
66,648 
69,299 
72,056 
76,679 
77,188 
77,798 
78,748 
MA+30 
41,784 
43,056 
44,329 
45,601 
46,872 
48,252 
49,737 
51,263 
52,748 
54,232 ' 
55,741 
57,267 
58,768 
60,269 
62,715 
65,366 
68,016 
70,667 
73,423 
78,122 
78,631 
79,241 
81,309 
APPENDIX A (2) 
INSTRUCTIONAL SALARY SCHEDULE 
2007-2008 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
I BA 
38,858 
40,155 
41,451 
42,746 
44,041 
45,555 
47,068 
48,623 
50,137- 
51,650 
53,179 
54,734 
56,263 
57,792 
60,179 
62,880 
65,580 
68,280 
71,088 
75,516 
76,035 
76,657 
77,747 
BA+30 
40,251 
41,548 
42,844 
44,140 
45,434 
46,948 
48,461 
50,OI 6 
51,530 
53,043 
54,550 
56,127 
57,656 
59,185 
61,573 
64,273 
66,974 
69,674 
72,482 
76,975 
77,493 
78,115 
79,155 
MA 
41,170 
42,466 
43,762 
45,058 
46,353 
47,763 
49,270 
50,826 
52,338 
53,850 
55,387 
56,942 
58,471 
60,000 
62,49 1 
65,192 
67,891 
70,591 
73,400 
78,109 
78,627 
79,249 
80,289 
MA+30 
42,563 
43,859 
45,l 56 
46,451 
47,746 
49,152 
50,664 
- 52,219 
v 
55,243 
56,780 
58,335 
59,864 
61,393 
63,884 
66,585 
69,284 
71,985 
74,793 
79,579 
80,087 
80,709 
82,691 
APPENDIX A (3) 
INSTRUCTIONAL SALARY SCHEDULE 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 
23 
B A 
39,585 
40,906 
42,226 
43,546 
44,865 
46,407 
47,948 
49,532 
51,074 
52,616 
54,174 
55,758 
57,315 
58,873 
61,305 
64,056 
66,807 
69,556 
72,417 
76,929 
77,457 
78,090 
79,190 
BA+30 
41,004 
42,325 
43,645 
44,965 
46,284 
47,826 
49,368 
50,952 
52,493 
54,035 
55,570 
57,177 
58,734 
60,292 
62,724 
65,475 
68,226 
70,977 
73,838 
78,414 
78,942 
79,576 
80,676 
MA 
41,940 
43,260 
44,581 
45,901 
47,220 
48,656 
50,191 
51,776 
53,317 
54,857 
56,423 
58,007 
59,564 
61,122 
63,660 
66,411 
69,160 
71,911 
74,772 
79,570 
80,098 
80,731 
81,831 
MA+30 
43,359 
44,679 
46,000 
47,320 
48,639 
50,071 
51,61 2 
53,196 
54,736 
56,276 
57,842 
59,426 
60,984 
62,541 
65,079 
67,830 
70,580 
73,331 
76,191 
81,067 
81,595 
82,229 
84,097 
APPENDIX A (4) 
INSTRUCTIONAL SALARY SCHEDULE 
2009-2010 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 
23 
BA 
40,301 
41,646 
42,990 
44,334 
45,677 
47,246 
48,816 
50,429 
51,999 
53,568 
55,154 
56,767 
58,353 
59,938 
62,414 
65,215 
68,016 
70,815 
73,728 
78,321 
78,858 
79,504 
80,61 4 
MA+30 
44,144 
45,488 
46,833 
48,176 
49,519 
50,977 
52,546 
54,158 
55,727 
57,295 
58,889 
60,502 
62,088 
63,673 
66,257 
69,058 
71,857 
74,658 
77,570 
82,535 
83,073 
83,718 
85,527 
BA+30 
41,746 
43,091 
44,435 
45,779 
47,122 
48,691 
50,261 
51,874 
53,444 
55,013 
56,575 
58,212 
59,798 
61,383 
63,859 
66,660 
69,461 
72,262 
75,174 
79,834 
80,371 
81,016 
82,126 
MA 
42,699 
44,043 
45,388 
46,732 
48,074 
49,537 
51,100 
52,714 
54,282 
55,850 
57,444 
59,057 
60,643 
62,228 
64,812 
67,613 
70,412 
73,213 
76,126 
81,010 
81,547 
82,192 
83,302 
Assiqnment 
Baseball 
Basketball 
Bowling 
Cheerleading 
~ r ' o s s  Country 
Field Hockey 
Football 
Golf 
Ice Hockey 
Lacrosse 
Soccer 
Softball 
\ Swimming 
Tennis 
Track & Field/ 
Indoor Track 
Volleyball 
Wrestling 
APPENDIX B 
COACHING ASSIGNMENTS - 2006-2070 
Level 
-
Varsity 
JV 
Modified 
Varsity 
JV 
Freshman 
' lModified(4) 
Fall: Varsity, JV 
Winter: Varsity, JV 
FreshIModified (2) 
Coach 
Assistant 
Varsity 
JV 
Modified 
Varsity 
Varsity Assistant 
JV 
JV Assistant 
Freshman 
Freshman Assistant 
Red & Blue Modified 
Varsity 
Varsity Assistant 
Varsity 
JV 
Varsity 
JV 
Modified (2) 
Varsity 
JV 
Modified 
Modified 
Varsity 
Assistant 
Modified 
Varsity 
JV 
Modified 
Varsity 
JV 
Modified 
APPENDIX C 
COORDINATORS, COUNSELORS, CHAIRPERSONS, GAME AND 
DANCE SUPERVISION, SCHOOL PSYCHOLOGISTS - 2006-2010 
Elementary Computer Coordinators* 
Ballard 
Harrison 
Moreau 
Tanglewood 
District Computer Coordinator* 
Audio Visual Coordinator* 
Middle School 
Senior High School 
Guidance Counselors 
Provisional Certificate 
Permanent Certificate 
(Guidance counselors employed on a ten-month basis 
shall be notified of any available summer work no 
later than June 1 of each year.) 
Department Chairpersons* 
Art K-12 
Music K-12 
Physical Education K-12 
Commercial (Business) 
Foreign Language 
Technology 
English: 
Middle School 
Senior High 
Mathematics: 
Middle School 
Senior High 
Science: 
Middle School 
Senior High 
Social Studies: 
Middle School 
Senior High 
Game & Dance Supervision 
(paid sponsoring activity supervisor excepted) 
Home - Per Event 
Away - Per Event 
School Psychologists 
'These provisions shall be inoperative and not applicable 
while such special assignments are eliminated. 
In addition to the remuneration provided, Department Chairpersons* at the secondary 
level (grades 7-12) will be granted up to six (6) school days each school year and 
district-wide Department Chairpersons (K-12) will be granted up to eight (8) school days 
each school year to perform duties related to this position. Such days will be agreed 
upon through consultation between the Department Chairperson and the Building 
Principal involved. 
Where enrollments permit the retention of basic class size guidelines established within 
this Agreement and scheduling can be so developed, department chairpersons will be 
given preference and priority for release from one of the regular teaching assignments. 
Where the possiQility of such arrangements exists, the Building Principal and Depart- 
ment Chairperson involved will confer accordingly. 
In addition to the remuneration provided, the District Computer Coordinator* will be 
granted up to ten (10) school days (released time),' as approved by the Assistant 
Superintendent, to perform duties related to this position. Additional compensation at a 
daily rate of 11200 of hislher salary for up to five (5) days in July and August shall be 
provided, as requested by the Assistant Superintendent. 
Building Principals retaip the discretion and authority to designate the number of 
chaperones necessary for supervision of students for special events (i.e., school plays 
and music concerts). Compensation for chaperone duty will be in accordance to 
Appendix C. 
APPENDIX D 
SPECIAL ASSIGNMENTS - ADVISORS - 2006-2010 
Assignment Level 
Business Club 
and FBLA Senior High 
Freshman 
Sophomore 
Junior 
Senior 
Class Advisors 
Senior High and 
Middle School 
Dramatics 
Newspaper 
Memory Book 
Student Council 
Middle School 
Middle School 
Senior High 
Varsity Club 
Yearbook Advisor 
Business Manager 
Honor Society 
SADA and SADD 
Key Club 
Forensics 
Helping Hands 
APPENDIX E 
OBSERVA TlON AND EVALUATION FORMS 
GUIDELINES 
The following is merely to qualify the broad topics contained in the Observation Form. It 
is conceivable that an observer would not be able to make all of the observations listed. 
Goals I 
Are they related to current and/or life problems? 
Does the teacher develop critical thinking? 
Does the teacher use the experiences of students for new ideas? 
Are goals clear to students? 
Varietv of Instructional Materials and Activities 
Does the teacher use reference books, charts, maps, films, etc.? Does the teacher 
utilize elements of the environment --- field trips, lay speakers, etc.? 
Pupil Control 
Does the teacher establish consistent standards for pupil behavior so that 
maximum learning can take place and achieve control by encouraging self- 
discipline in students? 
Student Participation 
Are students given some opportunities to participate in the learning process 
through the use of a variety of methods and materials? 
Mode of lnstruction 
Lecture 
Individualized Instruction 
Programmed lnstruction 
Small Group Discussion 
Pupil Directed 
Teacher Directed 
Learninq Environment 
Does the teacher consider the learning environment so that conditions do not 
detract from the learning situation? 
7. Development of Lesson 
Is the course of study followed, but modified when necessary to meet the needs of 
the class? 
Is there evidence of daily and long-term planning and preparation of work? 
Is the class attentive and participating with enthusiasm? 
Is attention given to individual differences (knows pupils, analyzes needs, applies 
remedial measures)? 
Does the lesson show knowledge of subject andlor other fields? 
Is there originality in presentation? 
Are ideas developed clearly and definitely? 
Is the instructor creative in adapting instruction to the pupils? 
Are supplementary materials used in a stimulating manner? 
Are assignments clear and reasonable? 
8. Other 
Appearance 
Speech 
Observation 
Copy of observation form will be left with the observee, preferably immediately 
following the observation. Whenever possible and feasible, observee should have 
advance notice of the observation. 
Evaluation 
Conference and evaluation summary should occur as soon as possible and 
convenient following observation. Evaluation should include: comments regarding 
the areas identified on the Observation Form whenever that behavior has been 
observed. 
The observee may need and request an opportunity to think about the results of 
the conference prior to writing his own comments regarding the conference. These 
requests should be granted. The time intervals between the conference and the 
recording of comments by the observee should be determined by mutual 
agreement between the observer and observee. 
SOUTH,GLENS FALLS CENTRAL SCHOOL DISTRICT 
South Glens Falls, New York 12803 
TEACHER OBSERVATION FORM 
Teacher: 
Observer: 
I 
Subject: Grade: 
Date: 
- 
1. GOALS 
2. VARIETY OF INSTRUCTIONAL 
MATERIALS AND ACTIVITIES 
3. PUPIL CONTROL 
4. STUDENT PARTICIPATION 
REMARKS REGARDING OBSERVATION: 
5. MODE OF INSTRUCTION 
6. LEARNING ENVIRONMENT 
7. DEVELOPMENT OF LESSON 
8. OTHER 
Please complete i n  triplicate 
(one copy for: teacher, administrator, Administrative Center personnel file) 
59 
SOUTH GLENS FALLS CENTRAL SCHOOL DISTRICT 
South Glens Falls, New York 12803 
EVALUATION REPORT 
Observee: Subject: Grade: 
Observer: Date: 
EVALUATION: 
REMARKS OF OBSERVEE: 
1 
RECOMMENDATIONS: 
Signature of Observer Signature of Observee 
Teacher's signature does not necessarily denote agreement with all factors of the evaluation, but 
merely that he/she is aware of its content. 
Please complete in  triplicate 
(one copy for: teacher, administrator, Administrative Center personnel file) 
APPENDIX F 
GRIEVANCE FORM 
Date Filed: Stage: 
Aggrieved Party: 
Nature of the ~ridvance: 
Redress Sought: 
Submitted by: 
Grievance Form (continued) 
ADMINISTRATIVE REPLY 
(WRITTEN DECISION) 
- - - - - - - - -  - 
Date: Stage: 
Signed by: 
*Additional pages may be used where necessary. 
